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Ony6ankoBaHo Ha LLIBenuapus: HOBOCTU Ha pycckoMm sa3blike (https://nashagazeta.ch)

Kakue npodgeccum Hy)XHbI LLIBenuapun? |
Quelles professions sont les plus
recherchées en Suisse?

ABTOp: TaTbsaHa 'Mpko, XeHeBa , 22.11.2016.

(© Keystone)
HepocTtaTok paboyen cunbl owyllaeT cerogHsa Kaxkaasa natas koMmnaHus, paboTaoLlas B
KoHtenepaunm, cBUAETENbCTBYIOT AaHHbIe areHTCTBa No nogbopy nepcoHana Manpower.
Hanbonee BocTpeboBaHHbIE CNeUMannCTbl - KBannpuumpoBaHHbIie paboyne, pyKoBOASALL M
COCTaB W NepcoHas roCTUHUYHOIO N PecTOPaHHOro CekTopa.

|

Selon Manpower, une entreprise sur cing actives dans la Confédération est touchée
aujourd’hui par la pénurie de main d’ouvre. Les spécialistes les plus recherchées sont les
ouvriers qualifiés, les cadres et dirigeants et le personnel hotellerie et restauration.
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Quelles professions sont les plus recherchées en Suisse?

MacTepa cBoero gena, KOToOpbI naeasibHO BNULLETCA B YCTaHOBMBLUNIACA B KOMMaHNK
MUKPOKJIMMAT, HAUTU He TaK NPOCTO. ITO yTBepXXAeHne cnpaseasneo n ona Leenuapun,
KOTOpas, XOTH y)XKe B MeHble CTerneHun, HO BCe eLle NpoAoshKaeT NpuBJieKaTb JIy4LmnX
WHOCTPaHHbIX CMeLnasncToB BbICOKMMU 3apraaTamMun, YPpoOBHEM XU3HU U APYrMMK
npenmMyectesamu. NMoMck HOBOro COTpyAHMKa Tpebyemon KBanndunkaumm - HernpocTas
3ajaya, pewnTb KOTOPYIO B MPOLLIOM roay He yaanocb 20% LBenuLapCcKnx KOMMnaHumn.
TakoBbl pe3yibTaTbl €XXerogHoro nccsefoBaHns areHTcTea Manpower, OCHOBaHHbIE Ha
onpoce 750 komnaHuin, paboTatowmx B KoHhenepaynm.

Mo cpaBHEHMIO C NPOLIILIM FOAOM, KOrAa Ha HeEXBAaTKY HEOO6XO0ANUMbIX CNeunasancToB
no>xanosanncb 41% pecrnoHAEHTOB, CUTyauna 3aMeTHO yaydwmnnacb. OgHako npobnemsi, C
KOTOpPbIMWN CTanKMBaloTCsa paboTogaTenn, oCTanUCh NPEXHUMN: KaHAnAaTaM He XBaTaeT
TeXHNYeCKOoN NoAroTOBKN, HAaBbIKOB OOpaLleHns C KOMMbIOTEPOM UM 3HaHUSA A3blKka. B
YyeTBEepPTU CJlydaeB NOAXOAALLMX CMEeLnasnCcCTOB Ha PbiIHKE TpyAa NpPoCTO HEBO3MOXKHO
HanTW, a NPUBNN3NTENbHO KaXKabln NATLIN paboTofaTesib NOXKaNOBaJICA HA OTCYTCTBUE
onbiTa y NpeTeHAEHTOB Ha nMeloLmecs BakaHcun. B HekoTopbix cnydasax (13%)
KaHOoupaTaM He xBaTaeT Soft skills, To ecTb coumnasbHbIX HAaBbIKOB, MO3BONAOLLNX
paboTaTb B KOJIJIEKTMBE, BECTU NeperoBopsbl N T.M., U KpanHe pedKo (7%) KamHeM
NPeTKHOBEHMSA CTaHOBUTCA BOMNPOC OnaaThbl TpyAa.
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N3mMeHeHMe noka3aTens HexBaTKKU cneunanncTos B LUBenyapum no rogam (© manpower)

3Ha4YnTEeNbHbIN NPOrpecc B pewweHnmn npobnemsl HeXBaTKN NpodecCoHanoB no
CPaBHEHWIO C MPOLLJILIM FOAOM OTHACTU 06BACHAETCA TeM (PAKTOM, YTO KOMMAHUN peLlmnn
CaMOCTOSATEesIbHO FOTOBUTb CNEeLnasncToB. Tak, KYpCbl MOBbILLEHUSA KBaIMPUKaLnm
cerogHs npepJsiaratoT CBOUM COTPYAHUKaM 67% pecnoHLEeHTOB, B TO BPEMSA KaK rofoM
paHee nx Oons coctasnsna nnwb 32%. «3Ta Mepa 3aMeyaTesibHa elle U TeM, 4TO OHa
Mo3BOJISET COTPYAHMKAM MOBbLICUTb CBOK CMOCOOHOCTL K afdanTauny U NepCcnekTUBLI
HaWMa, a paboTogaTensam - 3akpenuTb 3a cobon CBOMX COTPYAHUKOB. [M03TOMY MHOrmne
wBenuapckme KoMnaHnm oTnanan npegnovyTeHmne 3ToMy B3aMMOBbIFO4HOMY peLUeHUIo», -
OoTMeYaeT U.0. reHepasibHOro ANpeKTopa WBenyapckoro nogpasnesneHunsa Manpower
FepbepT bewa.
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BTopbiM Mo nonynsapHOCTN MeTOLO0M BOCMOJIHEHUA HeJoCTaTKa B crieymnanncTax ctan
MOMNCK KaHOWAATOB 3a nNpefesiaMmn TpaanLUMOHHBIX «KY3HUL, KagpoB»: eC/iv ro40M paHee
TaKylo CTpaTernto rnpuMeHanun scero 16% pecrnoHOeHTOB, TO CEroAHs X 4005 Bblpocaa ao
47%.

N BCe Ke MOTHOCTbIO YA0BNETBOPUTbL NOTpebHOCTb B paboyen cune ygaeTcs He Bcerga.
Cnuncok cambix BocTpeboBaHHbIX Npodeccuin ceabMon rog noapsn Bo3rnaBnsatoT
KBanuduuupoBaHHble pabouune (3/1eKTPUKU, CNecapu, CBapLUNKN N NpeacTaBUTeNn
apyrnx cneunanbHocTen). Ha BTopom MmecTe ¢ 2013 roga o6ocHoBaNCA pyKOBOAALLLUNA
COCTaB, a 3aMblKalOT TPOWKY NNAEPOB PAOOTHUKMN peCcTOPaHHOU U TOCTUHUYHOMN

cephbl.
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Cutyaunsa B LLBenuapum n B cocegHUxX cTtpaHax (© manpower)

Cnpoc B nocnegHen KaTeropmm 3aMeTHO BbIPOC C MPOLWIOro roga, Korga 3T npodeccuu,
Ha NPOTSAXXEHUN MHOrMX NeT BXoamsLune B Torn-10, BpEMEHHO UCYe3M U3 CNnUCKa
Hanbonee BocTpeboBaHHLIX. [TOMUMO 3TOro, WBENLAPCKME KOMNaHnK cTann bonee
AaKTUBHO UCKaTb AUPEKTOPOB OTAEJIOB Nnpoaax (4 MecTo), BOAUTENEN
bonbLuerpy3sHoro TpaHcnopTta (6 MecTo) 1 pyKoBOoAMUTENeN rpynn U pasindyHbIX
cnyXx6 (8 mecTo).

MeHee BoCTpeboBaHbl MO CPaBHEHWUIO C NPOLU/ILIM FOA0M, HO BCe »Xe BOoLWAX B Ton-10:

MH)XeHepbl (7 MecTo), NnpeacTaBuTeNIn TEXHUYECKUX cneumasibHocTen (9 mecTo) u
ToproBblie paboTHUKM (10 MecT0). ABMUHUCTPATUBHbIA NEPCOHa - aCCUCTEHTbI U
ceKkpeTapu - no-rnpexHeMy 3aHMMalT 5 MecTo B 3TOM Crncke.



| 8 Difficultés de recrutement en pourcentage, par pays
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OueHka cuTyauun B mmpe (©manpower)

No6aBumM, 4TO NO AaHHbLIM rnobanbHOro nccnenoBaHMsa Manpower Ha 3Ty Xe TeMmy,
OXBaTblBaloLEeM pbIHKW Tpyaa 43 CTpaH, B MMpPe HEXBATKY crneumnanmcTos owywaoT 40%
KoMMaHunn. Ha nepBoM MecTe B cnncke Hanbonee BocTpeboBaHHbIX, Kak 1 B LLiBenyapun,
oCTatloTCcs paboume cneumnanbHOCTU. Ha BTOPON CTpPOYKE pacnosioXUINCb
NPOrpaMMHUCTbI, a Ha TPETbLEN - TOProBbie npeactasuTenmn. Hanbonee octpo npobnema
HexXBaTKN KBaangpuumnposaHHoM paboyern cunabl owyuwaeTcsa B ANoHUM, rae noaxonawmx
KaHONOaTOB He MOTryT HanTu 86% pecnoHAEeHTOB, @ MeHbLUEe BCEro Ha OTCYyTCTBME
npodeccmoHanos xanyTcsa B Kutae (10%). Takum obpasom, Ha obuem oHe y
LLIiBenuapun BCce CKagbiBaeTCs XOPOLLO.

paboTa B LliBenuapun
LWBENLapPCKUA PbIHOK Tpyaa

LLIBenuapus
CtaTbu no Teme

LLiBenuapusa 6opeTca C HeXBaTKON KBaAN(PULIMPOBAHHbIX CMELNaanCTOB
Kakune cneuvannctbl Hanbonee soctpebosBaHbl B LLIBenuapun?

JKcnaTbl Y)Xe He rpe3aT Llisenuapuen
YXeHeBa ucyepnasa KBOTbl Ha MHOCTPaHHbIX paboTHUKOB

NMMmMmurpaumsa B LLiBenapuio: KBOTbl U OrpaHU4YeHUs

BkasibiBaloT pO6OTbI, CHaCT/INBbI mseﬁuapubl
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