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3a KeM OXOTUTCSH LUBEeULAPCKUM
pabotopatenb? | Un cadre idéal dont
réeve I'employeur suisse

ABTOp: Onbra KOpknHa, XeHesa , 19.10.2011.

CobecepoBaHune HadmHaeTcs... (petitjob.net)

MpakTn4Yecknm onbIT, MPEBOCXOAHOE 3HAHNE aHIJIMNCKOro U AUMNJIOM NPEeCTUXHOIo
YHUBEpPCUTETA - TaKOBbl XapaKTEPUCTUKN naeasibHOro COTPYAHMKA B ra3ax WeenuapcKnx
oTAeNI0B KafApoB. TeM He MeHee, pellaoLwnMmm Ha cobecefoBaHNM MOryT OKa3aTbCs «soft
skills», ymeHune pgep>xaTbCA 1 06WaTbCA C NIOObMU, - HABbLIKW, KOTOPbIE HE TaK NPOCTO
NPOAEMOHCTPUPOBATh.


https://nashagazeta.ch
https://nashagazeta.ch/cities/zheneva

L'expérience pratique, une tres bonne connaissance de I'anglais et un diplédme prestigieux
restent des qualités primordiales d'un candidat aux yeux des employeurs. Pourtant, les
"soft skills", compétences sociales, jouent un role de plus en plus important dans le choix
de nouveaux collaborateurs. Explications.

Un cadre idéal dont réve I'employeur suisse

CoBceM HefaBHO Mbl NyBAMKOBaAM MaTepurasn 0 NPeanoYTEHNAX MOJIOAbIX CMEeunaancToB -
PENTUHI CTa AyHWnx ana paboTel KOMNOaHUW Ha TeppuTopun LLsenuapun. A Kak BbIrnaanT
noeasnbHbI COTPYOHUK B r1a3ax oTaena Kagpos NPecTUXHOro NnpeanpuaTua? B pamkax
nccneposaHus, nposeneHHoro komnaHusamm KellyOCG u Universum Communications no
3aKa3y HeMeLKOro sKoOHoOMM4Yyeckoro »ypHana Wirtschaftswoche, pabotomatenn
noAenaINCb CBOMM MHEHUSM O MPOodeCcCMOHasbHbIX NEPCNEeKTUBAX ANMJIOMNPOBAHHbIX
cneymannctos n 06 oxxnaaemoix OT Hero komneteHuusx. Mpepcrtasmtenn 6onee 500
€BPOMNenCcKMX KOMMNaHUn NpuHAIN y4acTme B Onpoce, KOTOpbIA, HECOMHEHHO,
3auHTepecyeT HaWmnX YuTaTesnen.

B obwem 1 uenom, monoablie oUNJIOMMUPOBaHHbIE CAeunannucTbl B banxxanwem BpeMeHun
MOryT He 6ecrnokounTbcs: paboTonaTenn AOBOJSIBHO ONTUMUCTUYHO CMOTPAT Ha UX
KapbepHble nepcrnekTnBbl. 85% ONPOLIEHHbIX OLLEHNBAIOT LWAHCbl BbINMYCKHUKOB BbICLLNX
LWKOJ1 1 YHUBEPCUTETOB Ha NoJsiy4eHne nepsoro paboyero Mecta Kak «BbICOKNE» U flaXKe
«04Y€eHb BbICOKNE». PE3KMN KOHTPACT MO CPpaBHEHUIO C NPOLWIbIM FoA0oM, Koraa 60%
KOMMaHNN XapakTepmn3oBaan CUTyaUUIo Ha pbiHKe Tpyda AJ19 MOJIOAbIX CMeumnasncToB Kak
«MOCPeACTBEHHYIO», eC/IN He «MJI0XY0». B 3TOM roay nepcneKkTuBbl KapbepHOro pocTa Ans
MOJ1I04bIX COTPYAHUKOB AOCTUMIN TaKoro e ypoBHS, Kak B 2007, nepe MUPOBbLIM
PUHAHCOBLIM KPU3NCOM.

KayecTBeHHOE yJly4yleHne CUTyaunm Ha pbiHKe TpyAa CONPOBOXAAETCA NOBbILLEHHbLIM
CMPOCOM Ha AUMJIOMUPOBAHHBIX CMeunasncToB CO CTOPOHLI NpeanpuaTun. OgHakKo ganeko
He Bcerga ux NoTpebHOCTN OKa3bIBAKOTCA NOJSIHOCTLIO YAOBAETBOPEHHbLIMU. 10 MHEHUIO
npencrasuTenen OTAEN0B KagpoB, 0COBEHHO CNI0OXXKHO HANTU COTPYAHUKOB Ha A0JIKHOCTHN
B chepax MHPOPMATUKMN, INEKTPOTEXHUKN U MEHEOX)KMEHTA NHPOPMALMOHHbBIX CUCTEM.
Bonee NosoBMHBbI KOMNAHNI, NPUHABLLMNX y4acTue B onpoce, Npu3HaanChb, 4TO C TPYAOM
cmornm obecnednTb cebs Kagpamu B chepe MHPOPMALMOHHBIX TEXHOIOINIA, CaMOn
NennKaTHOM n BoCcTpeboBaHHOM N3 BCEX.

AKTYaNbHbI SKOHOMNYECKUI NoAbEM, 61aroTBOPHbLIN ANa NpeanpuaTuin, TpebyeT oT HUX
ObICTPLIX N MPaBUJIbHLIX PELUEHUN: cerogHs paboToaaTenn AOKHbI 3aN0JIHUTb JTAKYHBbI,
CMpOBOLMPOBAHHbIE KPU3NUCOM N HYAaCTUYHOW NMPUOCTAaHOBKON OeATEeNbHOCTU B pe3yfibTaTe
KpU3nca, n akTUBHO ULLYT KBaAMPULMPOBAHHbIX CNeumnanmcToB. NMNo3ToMy NpakTUYeCcKn BO
BCex cepax - pUCNpyneHLmns, eCTeCTBEHHbIE HAaYKN, NHXXEHEPHbIE TEXHOIOMMN,
MaLlUMHOCTPOEHNE, INEKTPOTEXHMKA, NHPOPMALIMOHHBbIE TEXHOJIOM MW, MONNTUYECKas
3KOHOMMUSA, SKOHOMMKA - NOTPEOHOCTN NPeanpuATUN, @ 3HAYUT, NEPCNEKTMBbLI KAapbEPHOI 0
pocTa 4J19 MONOAbIX CNeynanncToB, cenvyac HeobblHamHO BESINKMN.

OcTaeTcs yAOBNETBOPUTb BbICOKMM TpeboBaHUAM oTAes0B Kaapos. MNocne gunaoma
NPecTUM>XXHOro BbiCLLero y4yebHoro 3asefieHNs Ha BTOPOM MeCTe MO0 Ba)KHOCTU B rsasax
paboTonaTena octaeTcs MMYHOCTb KaHamaaTa: 90% onpoLeHHbIX PyKOBOAMUTENEN
OTOeJsI0B KaApoB OLLEHMBAIOT JINYHbIE XapaKTEPUCTUKU KaK NpeBaavpyloLlive Han BceMu
OCTaJIbHbIMU KOMMeTeHUnaMU. TpeTbuM No 3HadeHuto TpebosaHnem K byayuiemy
COTPYOHUKY ABNISAETCHA MPaAKTUYECKUIA ONbIT, 38 KOTOPbIM C/leayeT NpeBoCXo4HOe 3HaHne
aHrIMNCKOro. 3aTo Hay4YHaa guccepraums, MarmctpaTypa no enoBomy


https://nashagazeta.ch/news/12391

aAMUHUCTPUPOBAHUIO NN BTOPOW MHOCTPAHHbLIN A3bIK, KAK HU CTPAHHO, HE UrpaloT
peluatoLlen ponn aAns coepemeHHoro pabotogaTtens.

EMOJ‘IO,EI,I:IM crneumanncTam, HaxoasaWwmMcs B Nonckax paboTbl, HABEPHSAKA UHTEPECHO
OyneT y3HaTb, KaKol UMEHHO HELOCTATOK MOXKET OKa3aTbCs (haTaNbHbLIM NpPU NMpUEME Ha
paboTy. Oka3asnocb, 4To B rna3ax 6onbwmnHcTBa pabotonatenein (56%) manbin
MPaKTMYeCKUin ONbIT NpeacTaBaseT cobon rnaBHoe NpenaTcTBME A8 Noay4YeHns
DOJKHOCTW. ELle oanH KpUTEepuin nrpaeT Ba>kHY0 posb Npu Bbibope kKaHanpaTa: 65%
OTOesI0B KaApoB OTAAT NpeanoYvYTeHus crneumanncTaM, 3aKOHYUBLLUUM MPeCcTUIXKHOoe
y4yebHoe 3aBegeHme. Xopowasa HOBOCTb OJ18 BbIMYCKHUKOB LLUBENLLAPCKMUX BbICLUNX LWKO U
YHMBEPCUTETOB, KOTOPbIE, MO OLEeHKaM CneynanncToB, nosb3yTca 6e3yKopu3HEHHON
penyTaumnen BO BCEM MUpeE.

Ho NpecTu>XHOro AMnaoMa 1 LEHHbIX KOMMNETEHLU NN, KaK OKa3asoCb, He BCcerna
AOCTaTo4HO, 4TOobbl NOKOPUTL cepaue paboTonatens. OHM BCe Halwle NWyT Yy
AVNMIOMNPOBAHHBLIX KAHONOATOB NOJIOXKUTESIbHbIE JINYHbIE CBOWCTBA, YMeHne obuwaTtbCa C
noabMu 1 BeCTn cebs B KoJlekTuBe. IpyrumMmm csioBaMu, Tak Ha3blBaeMble
npodeccmoHanamm «soft skills» npuHnmatoT BCce 6onblUEe 3HaYEHME NPU NMPUEME Ha
paboTy. Pa3zbepemMcs, B HEM 3aKJ/IIOHAETCA CEKPET 3TUX «MAMKNX>» HABbIKOB.

BbINYCKHUKN YHUBEPCUTETOB C OT/IMYHLIMU OTMETKaMK, TO €CTb NPEBOCXOAHbIMU
TexHn4Yeckumm KomneteHunsamm («hard skills»), kazanocb 6bl, MOryT NOYMBaTL Ha NaBpax n
pafoBaTbCA MepcriekTuBe HauTN NMHTepecHoe N BbiICOKOOMJa4ymeBaemoe paboyee mecto. He
CTOWT 3a3HaBaTbCH, - COBETYIOT CneunanncTbl. TeM, KTO Me4yTaeT 0 Kapbepe, HeobxoanMbl
«soft skills», BTopocTeneHHble HaBblIKM 0BLLEHNSA C NIOABMU U MOBEAEHNSA B KOJIJIEKTUBE,
KoTopble, Npu nprueme Ha paboTy, nrpatoT Bce Hosiee BaXKHYO poJib. Bo BCAKOM criyyae,
Takoro MHeHus npuaepxusatoTca Pennkc Pembax n AHape Moputu, onybavkosasLumne
KHUry «Young Skills for Young Professionnals» - npakTu4yeckuin ruf, LEMOHCTPUPYIOLLNIA,
KaKUMKN Ka4yecTBaMun OOJIKHbI 06nafaTbh Mooable KaHAMAATbl, KpOMe NPodheCcCUOHaNTbHbIX
HaBbIKOB.

Moa «soft skills» nogpa3symeBaeTcs Habop coumnanbHbIX KOMAOETEHUWNA: TOT, KTO MWK
obnagaeT, MOXET OKa3blBaTb MO3UTUBHOE BAMAHME HA OKPY>XaloLwWwmnx n gobmneaertcs
NyHLWNX pe3ybTaToB B NPodecCMoHaibHOM niaHe. HoO MOXXHO I Hay4UTbCA COLMasIbHbIM
HaBblkaM? «EcTecTBeHHO, 60/1bLUYIO YaCTb U3 HMUX Mbl MOJIly4YaeM C BOCAUTAHNEM>, -
KoMmMeHTupyeT Pennkc Pembax gna Universum Communications. OgHako, HEKOTOpbIE
«soft skills» MO>XHO pa3BUTb No34gHee, oNMpPasachb Ha onNbIT obweHnsa ¢ nabMn. «PebeHok,
HanpuMep, fasieKo He BCceraa 4yBCTBYET, €C/IN KTO-TO B €ro OKPYXeHUn obmxxeH nnam
rnoaaB/IeH», - 3aMeYyaeT aBTOP KHUMN. YYyTKOCTU B OTHOLWIEHUSAX C JIIOObMUN Mbl YHUMCS
nosaHee, B tobom cny4vae, Heobxogmma paboTa Hag cobonm n pa3BuTUE CBOUX COLMAIbHbIX
KoMneTeHUWnn.

denukc Pembax pekomeHayeT obpawiaTbCa 3a MOMOLLbIO K CNeymanmcTtamMm - KHUram o
coumasbHOM noBeneHnn, NpodeccrnoHasbHbIM CEMUHapaM Mo npasusiam obweHns n
paboTbl B KONNEKTMBE, bnarogaps KOTOpPbIM MOJIOAbIE CMEeUnasncTbl MOy T NMOCTENEHHO
Hay4YUTbCS JIOBKOCTAM U XUTPOYMHbIM TexXHMKaM «soft skills», 4Tobbl 3aTeM pa3BmBaTb MX
camocTosaTesnibHO. CaMoe riaBHoOe - HauTU BpeMs NopasMbIC/INTb HaZ CBOUM MNoBeLeHNEM C
APYruMu 1 cBoen MaHepon obwaTbCca nam npeacTasnsaTb cBon ngen. OgHUM C/I0BOM,
rnoyaule 3agaBaTb cebe BONPOC: Kakoe BNevyaT/ieHne 1 Npomn3Ben Ha rpynny cobecegHNUKoOB
KaK JINYHOCTb?



dennkc Pembax, 3a BpeMs CBOE Kapbepbl YCreBLLMA NopaboTaTb B pasHbIX YacTsAX CBETa,
3aMeyaeT, YTOo npeacTaBsieHns o HeobxoanMblx B paboTe coumasibHbIX KOMMETEeHLUNAX
BapbMpPYOTCS OT CTPaHbl K CTPaHe, U pasanyatoTcs Ha npeanpusatTusx 8 Asum n Espone.
OpHako, no ero HabAeHNAM, COBPEMEHHbIE MOJIOAble cneunanncTbl obnagatoT
NPEBOCXOAHbLIM Ka4eCTBOM MPUCAYLLINBATLCA K MHEHUIO cobeceiHMKa N MTHOBEHHO
NoHMMaTb ero TpeboBaHUs - 4To, 6E3yCNOBHO, 3HAYNTESbHO MOBbLILAET UX LUAHCHI Ha
KapbepHbI pocT. KBaMULNPOBAHHbIN BbIMYCKHUK YHUBEPCUTETA U/ BbICLLEN LLKOJIbI,
paboTatowmin Hag cobor B coumanbHOM MJaHe N He OTCTYMatowWmnn nepen CaMOKPUTUKON,
HECOMHEHHO, HaX0ANTCSA Ha NPaBUJIBHOM MYTU U CNOCOBEH OTKPbLITb BCE HY>XXHbIE EMY
ABEpW, - He COMHEBAIOTCA aBTOPbI UCCNEef0BaHUS.

BbICLLINE LLIKOJIbI mseﬁu,apvm

YHUBEPCUTETHI LLUBENLIAPUA
CtaTbu No Teme

B Kakmx KoMnaHuax npegnoymTatoT paboTaTb LIBenL@pCKue CTYAeHTbI?

Rolex - rnaBHbI paboTonaTesns B XXeHese

90% LiBenNLapLeB MeYTaeT NOMeHATb paboTy
BblNYCKHUKU LLIBENLLAPCKUX YHUBEPCUTETOB HACTPOEHbI ONTUMUCTUYHO

Onnaombl MarncTpa ana cnopTcMeHoB, BusHecMeHoB 1 MHHOPMaTUKOB
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