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Ony6ankoBaHo Ha LLIBenuapus: HOBOCTU Ha pycckoMm sa3blike (https://nashagazeta.ch)

Kakue npodgeccum Hy)XHbI LLIBenuapun? |
Quelles professions sont les plus
recherchées en Suisse?
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(© Keystone)
HepocTtaTok paboyen cunbl owyllaeT cerogHsa Kaxkaasa natas koMmnaHus, paboTaoLlas B
KoHtenepaunm, cBUAETENbCTBYIOT AaHHbIe areHTCTBa No nogbopy nepcoHana Manpower.
Hanbonee BocTpeboBaHHbIE CNeUMannCTbl - KBannpuumpoBaHHbIie paboyne, pyKoBOASALL M
COCTaB W NepcoHas roCTUHUYHOIO N PecTOPaHHOro CekTopa.

|

Selon Manpower, une entreprise sur cing actives dans la Confédération est touchée
aujourd’hui par la pénurie de main d’ouvre. Les spécialistes les plus recherchées sont les
ouvriers qualifiés, les cadres et dirigeants et le personnel hotellerie et restauration.
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Quelles professions sont les plus recherchées en Suisse?

MacTepa cBoero gena, KOToOpbI naeasibHO BNULLETCA B YCTaHOBMBLUNIACA B KOMMaHNK
MUKPOKJIMMAT, HAUTU He TaK NPOCTO. ITO yTBepXXAeHne cnpaseasneo n ona Leenuapun,
KOTOpas, XOTH y)XKe B MeHble CTerneHun, HO BCe eLle NpoAoshKaeT NpuBJieKaTb JIy4LmnX
WHOCTPaHHbIX CMeLnasncToB BbICOKMMU 3apraaTamMun, YPpoOBHEM XU3HU U APYrMMK
npenmMyectesamu. NMoMck HOBOro COTpyAHMKa Tpebyemon KBanndunkaumm - HernpocTas
3ajaya, pewnTb KOTOPYIO B MPOLLIOM roay He yaanocb 20% LBenuLapCcKnx KOMMnaHumn.
TakoBbl pe3yibTaTbl €XXerogHoro nccsefoBaHns areHTcTea Manpower, OCHOBaHHbIE Ha
onpoce 750 komnaHuin, paboTatowmx B KoHhenepaynm.

Mo cpaBHEHMIO C NPOLIILIM FOAOM, KOrAa Ha HeEXBAaTKY HEOO6XO0ANUMbIX CNeunasancToB
no>xanosanncb 41% pecrnoHAEHTOB, CUTyauna 3aMeTHO yaydwmnnacb. OgHako npobnemsi, C
KOTOpPbIMWN CTanKMBaloTCsa paboTogaTenn, oCTanUCh NPEXHUMN: KaHAnAaTaM He XBaTaeT
TeXHNYeCKOoN NoAroTOBKN, HAaBbIKOB OOpaLleHns C KOMMbIOTEPOM UM 3HaHUSA A3blKka. B
YyeTBEepPTU CJlydaeB NOAXOAALLMX CMEeLnasnCcCTOB Ha PbiIHKE TpyAa NpPoCTO HEBO3MOXKHO
HanTW, a NPUBNN3NTENbHO KaXKabln NATLIN paboTofaTesib NOXKaNOBaJICA HA OTCYTCTBUE
onbiTa y NpeTeHAEHTOB Ha nMeloLmecs BakaHcun. B HekoTopbix cnydasax (13%)
KaHOoupaTaM He xBaTaeT Soft skills, To ecTb coumnasbHbIX HAaBbIKOB, MO3BONAOLLNX
paboTaTb B KOJIJIEKTMBE, BECTU NeperoBopsbl N T.M., U KpanHe pedKo (7%) KamHeM
NPeTKHOBEHMSA CTaHOBUTCA BOMNPOC OnaaThbl TpyAa.
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N3mMeHeHMe noka3aTens HexBaTKKU cneunanncTos B LUBenyapum no rogam (© manpower)

3Ha4YnTEeNbHbIN NPOrpecc B pewweHnmn npobnemsl HexBaTKM NpodeccoHanoB no
CPaBHEHWIO C NPOLLILIM FOAOM OTHACTU 0OBACHAETCA TeM (PAaKTOM, YTO KOMMAHUN peLunsn
CaMOCTOSATEeJIbHO FOTOBUTb CNEeLNaNCTOB. Tak, KYpCbl MOBbILLEHUSA KBa/IMpPUKaLnum
cerogHs npensaratT CBOMM COTPyAHUKaAM 67% pecrnoHOeHTOoB, B TO BPEMSA KakK rogom
paHee nx Oonsa coctasnsana anwb 32%. «3Ta Mepa 3aMevaTeslbHa ele N TeM, 4TO OHa
NO3BONAET COTPYAHNKAM MOBbICUTb CBOKO CMOCOBHOCTbL K aganTauum 1 nepcneKkTuBhbl
HanMa, a paboTogaTensam - 3akpenuTb 3a cobon CBOUX COTPYAHUKOB. [M03TOMY MHOrmne
WwBenuapckme KoMnaHum oTAanan NnpeanovYTeHne 3TOMy B3aMMOBbIFOAHOMY peLleHUo», -
OTMeYaeT U.0. FreHepasibHOro AUpeKTopa LWBenLapckoro nogpasgeneHnsa Manpower
FepbepT Bewa.

BTOprM no nNnonyadapHOCTKN METOAOM BOCMOJIHEHNA HEAQOCTAaTKa B Crneynaianctax ctall
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NMOMCK KaHOMAaTOB 3a NpefieslaMn TPAAULMOHHBIX «KY3HUL, KapOB»: eC/iIn rofloM paHee
TaKyl cTpaTeruto npuMeHsnm scero 16% pecnoHOeHTOB, TO CEroAHs Ux A0S Bblpocsia A0
47%.

N BCe e NoNHOCTbIO YAOBNETBOPUTL NOTPeBHOCTL B paboyen cnne ygaeTcs He BCeraa.
Cnuncok cambix BOCTpeboBaHHbIX Npodheccuin ceabMon rog noapsn Bo3rnaBnsatoT
KBanudcpuumupoBaHHble paboume (31eKTpuKK, Cnecapu, CBapLLUUKN U NpeacTaBUTeNu
Apyrnx cneunanbHocTen). Ha BTopom MmecTe ¢ 2013 roga o6ocHoBaNCA pyKoOBOAALLUNA
COCTaB, a 3aMblKalOT TPOWKY NNAEPOB PAOOTHUKMN peCcTOPaHHOW U TOCTUHUYHOMN

cchepbl.

CuTyauus B LBenuapun 1 B cocegHnx cTpaHax (©manpower)

Cnpoc B nocnegHen kKaTeropmn 3aMeTHO BbIPOC C MPOLUIOro roga, Korga 3Tu npodeccuu,
Ha MPOTSXXEHNN MHOIMX NeT BXoAuBLUME B TOMN-10, BpeMEHHO nc4ye3nm 1us Crnmcka
Hanbonee socTpeboBaHHbIX. [TOMMMO 3TOro, LWBENLapCKMe KoMmnaHum ctanam bonee
aKTMBHO UCKaTb AUPEKTOPOB OTAEJNIOB npoaax (4 mecTo), BOAUTENEeHn
bonbLIerpy3sHoro TpaHcnopTa (6 MecTo) 1 pyKoBoAUTENEen rpynn U pasiM4uHbIX
cnyXx6 (8 mecTo).

MeHee BocTpeboBaHbI MO CPaBHEHMIO C NPOLWJIbIM FOA0M, HO BCe XKe Bown B Ton-10:

MHXXeHepbl (7 MecTo), NpeAcTaBuTeNIM TeXHUYECKUX cneumanbHocTen (9 MecTo) un
ToproBblie paboTHUKM (10 MecT0). ABMUHUCTPATUBHbIA NEPCOHa - aCCUCTEHThI U
cekpeTapu - No-nNpeXxHeMy 3aHMMaloT 5 MecTo B 3TOM CrMUCKe.



| 8 Difficultés de recrutement en pourcentage, par pays
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OueHka cuTyauun B mmpe (©manpower)

No6asum, 4TO NO JaHHbLIM rnobanbHOro nccnenoBaHna Manpower Ha 3Ty XXe TeMmy,
OXBaTbIBalOLLEM PbIHKM TpyAa 43 CTpaH, B MUpe HeXBaTKy cneumanncTos owywaT 40%
KOMMaHunn. Ha nepsBoM MecTe B cnucke Hambonee BocTtpeboBaHHbIX, Kak 1 B LLIBenuapun,
oCcTalTCcs paboume cneumnanbHOCTU. Ha BTOPON CTPOYKE PacnosioXUINCh
NPOrpaMMuUCTbl, a Ha TPETLEN - TOProBbie npeacrTtaBuTenu. Hambonee octpo npobnema
HexBaTKW KBanndununposaHHom paboyen cunbl owyuiaeTca B ANoHUK, rae NnoaAXoAALWMX
KaHAW[AToOB He MOryT HanTn 86% pecnoHAEeHTOB, @ MeHbLUEe BCEero Ha OTCyTCTBMe
npodeccmoHanoB xanyTcsa B Kutae (10%). Takum obpasom, Ha obuem oHe y
LLIBeiuapun BCe CKNaAblBaeTCSA XOPOLLO.

paboTa B LLBenuapuu
LLBENLIAQPCKUA PbIHOK TPyAda

LLIiBenuapus
CtaTbu no Teme

LLiBenuapusa 6opeTcsa C HEXBATKOW KBAaAUPULIMPOBAHHbIX COELINaINCTOB
Kakue cneumannctbl Hanbonee soctpeboBaHsbl B LLiBenuapumn?
JKcNnaThl YXXe He rpe3aT Llisenuapuen

XXeHeBa ucyepnana KBOTbl HA MHOCTPaHHbIX PabOTHUKOB
NWmmurpaumnsa B LLiBenlapuio: KBOTbl M OrpaHUYeHns
BkanbiBatoT pob60Thbl, CHAaCTAMBLI LLIBENLIAPLbI
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