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C/AMWLKOM YMHbIN HaYaJiIbHUK: XOpPOLUO
wnu nnoxo? | Des patrons trop
intelligents: pour le bien ou pour le mal?
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XKeHWNH-pYKOBOAUTENEN BbICOKO OLLEHMBAOT KOJINErn-MyX4unHbI, yb6ex AeHbl
nccnepoBatenu Jlo3aHHCKOro yHmeepcuteTa (Ha poTo - HOBbIN YneH PefepasibHOro
coseTa KapuH Kennep-CytTep) (tdg.ch)

CornacHo nccsenoBaHuio, NpoBeAeHHOMY COTpyAHMKaMu JI03aHHCKOro yHUBepcuTeTa,
pyKoBOAUTENIeN-NHTEIJIeKTYyasIoB MOryT HEBEPHO BOCMNPUHMMATb UX NOAYMHEHHble. Kak B
TaKOM cJly4ae HanTm obwnin 93bik?
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Selon les résultats d’'une étude menée par les chercheurs de I'Université de Lausanne, étre
trop intelligent peut nuire aux dirigeants. Comment alors s’entendre avec les employés?
Des patrons trop intelligents: pour le bien ou pour le mal?

JKCnepT B Cchepe opraHn3sauMoHHOro noseneHns >KoH AHTOHaKKUC rnposen TecThbl co 170
MeHeO)xepaMmu, BbIXoAuaMn N3 25 cTtpaH, Ha YpPOBEHb UHTEJIIeKTa N JINYHOCTHbIE
KavecTBa: SKCTPAaBEepPTHOCTb, MPUBETJINBOCTb, CO3HATEJIbHOCTb, HEBPOTUYHOCTL U
CTpeMJieHne K HoBaTopCTBY. NapanienbHO HUXXe- U BbileCcTodlWwme COTPYAHUNKN
oLeHMBaIN Nngepckme KadecTBa pykosoguTens. PesynbTaThl UCC/ief0BaHNSA
onybnunkosaHbl B u3gaHum Journal of Applied Psychology.

Y4yeHble NMpuLIIn K BbIBOAY, YTO ONTUMaJIbHas pa3HMLUA B YPOBHE UHTENJIEKTa Mexay
pykoBoAuTeNeM N Nog4MHEHHbIMU cocTaBnsdeT 18 6annos. CoTpyaHMKM AOKHbI 6e3
TpyZAa NOHUMaTb TO, 4TO FOBOPUT UX MEHe Kep, a He AyMaTb O TOM, 4TO nepen HUMU -
CHODO, KOTOPLI CMOTPUT Ha HUX CBbICOKA. YPOBEHb UHTEJIJIEKTa NOAYNHEHHbIX, KOTOpPbIE
oueHuBasnn pykosoguTesneun, coctasnseT npubnnintenbHo 106 6annos. HanoMHUM, 4TO
6onbWMHCTBO Ntogen HabupatoT B TecTax IQ B cpegHem mexay 90 n 110 6annamu. U
TONIbKO 3% HaceneHus naaHeTbl UMeT KO3 PuuneHT nHTeekTa sbiwe 130. Cpean HMx
- bunn rentc n ApHonba LLIBapueHerrep.

lMpodeccop AHTOHaAKNC NMOOYEePKHYJ, YTO YesiIoBeK O0JKeH 3aHMMaTb OOJKHOCTb, KOTOpad
COOTBETCTBYET €ero MHTEeJINIeKTY, MHa4vye oH byaeT cky4aTb Ha paboTe: «[lpeacrtaBbTe, ecnn
6bl YenoBeka Bpoae Poppecta Namna Ha3HAYMAN FTABHOKOMaHAYOLWNM aMEePUKaHCKOM
apmumen, nnm ecnun 6ol reHepana NaTToHa OTNPaBUAN B OKOMbl. 3TO 6b1s10 BbI COBEPLUEHHO
B6eccMbICNEeHHO».

YpoBeHb NHTEJIIeKTa - elle He BCe. Y NOJIOBUHbI MEHEO)KEPOB, NpoLlenX OLEHKY, 3TOT
rnokasaTesib cocTaBnseT 108 6annoB, a y HEKOTOpPbLIX - ewe MeHblue. Ecnm yenosek
aMbununo3eH, TO MOXKET NPOABUraTbCA MO CNy>XKebHOoN NecTHULe, HeECMOTPSA Ha TO, 4YTO OH
He DUHWTENH.

NHTepecHo, YTO CZIMLLIKOM YMHOMY PYKOBOAMUTESIO HE CTOUT NMPUTBOPSATLCS MeHee
coobpa3sunTesibHbIM, TaK KaK COTPYAHMKN 3TO NOYYBCTBYIOT U MOTYT BOCMPUHSATL, Kak
cHUcxoamTeslbHoCTb. Co CBOEN CTOPOHbI, Apyrve MeHea kepbl NoAYMaloT, 4TO UX KoJislera
HEeO0CTAaTOYHO PACTOPONHbINA, K 3aXOTHAT 3aHATb €ro MecTo.

OnTuManbHoe pelleHue - BbiIbpaTb NpaBuiibHYIO MaHepy 06w eHns. 3TO MOMOXeT
pacnosioxXuTb noaen K cebe. AHToHakuc npueen B npumep MapTuHa Jliotepa KuHra,
KOTOpPbI Bbl/1 04eHb YMHbLIM U O @PEHHbIM YeJI0BEKOM. B CBOMX BbICTYMJIEHNAX OH YacTo
NCNOJIb30BaJl NPOCTbIE U MOHATHbIE MeTadopbl, KOTopble, bnarogapsa cBoen
BbIPa3nUTENbHOCTW, JIErKO 3aNoOMUHAINCb N HAaX0AWIN OTKUK B cepauax Jioaen.

HanpawwnBaeTcs BbIBOA, YTO PYKOBOAUTENb 3aMHTEPECOBaH B HallMe COTPYOHUKOB, HE
6newywmnx ymom, 4Tobbl He oNacaTbCA KOHKYpeHUun. K Takon npakTuke npuberaioT
He[oCTaTO4YHO yBepeHHble B cebe MeHeakepbl. BnpoyeMm, okpy>kasa cebs
3aKOMMMJIEKCOBAHHbIMUN NIIOABMU UK NoAXaMMaMun, OHU OENCTBYIOT cebe BO Bpen: Ux
KONINEKTUB MOXXET 0Ka3aTbCSA HEAOCTAaTOYHO 3(PHEKTUBHBLIM.

JItobonbITHO, YTO CeroagHs, Koraa Ha npenonpunaTmnax peeHna 3a4actyro npMHMMaloTcA
coobua, pykKoBoaAUTEJIb BCE PaBHO OO0JIXXEH ObITb «Ha BbICOTE», TaK KaK OH NMPUHNMaET



OKOHYaTesNbHOe pelleHune. JIo3aHHCKUe nccnenoBatenn ybexxaeHol, 4To
(PYHKLMOHMpPOBaHNE KOIIEKTUBA HEBO3MOXKHO 6€3 YMHOIro pyKoBOAMTENS, MOCKOJIbKY KTO-
TO OOJKEH B3ATb Ha cebsi 0OTBETCTBEHHOCTb 1 CKa3aTb nocsiegHee C/0BO: «B ntobbix
opraHu3aumsx, HaumHasi C HACEKOMbIX 1 3aKaHYMBas MAeKoNUTalLWnMn, BCceraa
Haxo4ATCA UHOMBUAYYMbl, KOTOpPble BeAYT 3a CO60 OCTaNlbHbIX>».

[>XOH AHTOHaKNC 006aBWJ, YTO XKEHLUMNH-PYKOBOAMTESNEN BbICOKO OLIEHNBAOT KOJIIEern-
MY>4YUHbI. O6BACHAETCSA 3TO NPOCTO: XKEHLLMHAM HEPEKO TpyAHee NoAHATLCS Mo
KapbepHOW JIeCTHULIE, N Te, KOMY 3TO yAaeTCs, 3a4acTylo oKa3biBatloTca bonee
TaNlAHTINBBLIMN AAMUHUCTPATOPAMU, YEM UX KOJIIEMN-MY)KHNHbI.

XopoLnin HavyanbHUK - 3TO TOT, KTO NPEKPACHO 3HAET CBOE NpeanpusTue N CBown
KonnekTus. Takol MeHeaXep yMeeT NpeKpacHo opraHn3oBaTb paboTy n MoTMBUpPYET
NOAYMHEHHbIX, MOMOrasi UM NMOYyBCTBOBATb, YTO OHU MPUHOCAT peasibHY0 NoJb3y, a He
NpUXoasT B 0pUC TOJIbKO 3@ 3apniaTon.

CtaTtbn no Teme
B LliBeruapumn paspaboTansm TE€CT Ha SMOLUMOHAJIbHbIA UHTENNEKT
B Ulseruapuio NpnesxXaT CANLLIKOM YMHbLIE MHOCTPAaHLLbI
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