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OnybnmkoBaHo Ha LLBenuapmsa: HOBOCTU Ha PyCCKOM fA3blke (https://nashagazeta.ch)

Kakue cneumanuctbl Hambonee
BOoCcTpeboBaHbl B LLIBenuapumn? | Quels
spécialistes sont les plus recherchés en
Suisse?
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AreHTcTBO No nogbopy nepcoHasna Manpower oTMeYaeT, YTO Ka)kaasa BTopas
wBenuapckas KoMnaHuUsa UCnbliTbIBAa€T C/IOXKHOCTU NP NOUCKE HOBbLIX COTPYAHUKOB.
Cnuncok cambix BOCTpeboBaHHbIX Npodeccuin LecTon roq nogpsa BO3raaBsoT
KBanngpuumposaHHble pabo4ne.
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L’agence de placement Manpower indique qu’en Suisse une entreprise sur deux éprouve
des difficultés a trouver les nouveaux employés. A la téte de la liste des professions les plus
recherchées pour la sixieme année consécutive se trouvent les ouvriers qualifiés.

Quels spécialistes sont les plus recherchés en Suisse?

«Mbl Habnogaem Bce 6onee 3HaYMTENIbHOE pacXxoXXAeHne Mmexay npouiemM KaHanaaTos,
KoTopble nwyT paboTy, n notpebHocTbio paboTonaTtenen. OTcyTCcTBME HeobxoaMMON
KBanMdmKaunum n gurnaomMa uan HexsaTKa HaBbIKOB, NpMobpeTaeMbIX C OMbITOM, ABSIOTCS
OCHOBHbIMU MPUYNHAMU HECOOTBETCTBUSA CMPOCA N NPeasioXKeHUs Ha pbiHKE Tpyaa», -
OblOT TpeBoOry akcnepTbl Manpower B A€CATOM MO CYETY NUCCIeA0BaHNN.

Tak, B aHanorn4yHom o63ope 2013 roga cneunanncTbl No noabopy nepcoHasna oTMevanu,
4TO NPNBAN3UTENBHO TPETb KOMMNaHUN KoHdenepaunm XXanyrTca Ha OTCyTCTBME
AOCTOMHbIX KaHAnpaToB. CerogHsa C aHas0rnMYHoOM NpobaemMon CTasKMBaAEeTCA y>Ke NoYTHU
MoOJIOBMHA LUBENLLAPCKUX paboTogaTenen. 3To CaMbil BICOKMIM pe3ynbTaT, HavynHaa ¢ 2011
roga.

Cpeln OCHOBHbIX (DAaKTOPOB, KOTOPbIE MELLAOT KOMMaHUSAM HaWTU HOBbIX COTPYAHUKOB,
Ha3BaHbl HEXBATKa 3HAHUM M ONblTa TEXHUYECKOro xapakTepa (36%), NnonHoe OTCyTCTBME
Ha pbliHKe Tpyaa Tpebyembix cneunannctos (45%) n oTCyTCTBME AUMIOMa UIN APYrOro
ceptudukaTa (31%). NMpn 3TOM aHanorM4yHasa TeHaeHUMs HabngaeTca BO BCEM MUpe:
38% 13 No4TM 42 TbICAY pyKoBogUTENEN OTAEN0B MO HAMMYy NepcoHasnia KOMMaHuW,
npencTaBaAWmMX 42 cTpaHbl, NCMbITbIBAOT TPYLHOCTU NPU MOUCKEe NOAXOOALWMNX
KaHgonpaToB. Hanbonee cnoxxHasa cuTyaumnsa cknagbiBaeTcs B AnoHum, rae B 83% ciny4vaes
OOCTYMHbIE CNeunaancTbl He COOTBETCTBYIOT TpeboBaHMaM paboTogaTtenen, Mepy (68%) n
FOHKOHre (65%). MeHblUe BCcero 3Ta npobnema aktyanbHa ansa Upnanaomm (11%),
BennkobputaHum n Ucnanmm (14%) n Yexumm (18%).

Kaknx »>xe MMeHHO CneunaancToB Tak He XBaTaeT Ha LUBENLAPCKOM M MUPOBOM pPbIHKaX
Tpyna? B KoHtheanepaunm cnncok caMbix BocTpeboBaHHbIX Npodeccnin lecTon roq noapsas
BO3r/1IaBNAOT TaK HAa3blBAa€Mbl€ «CUHUE BOPOTHUNYKM» - KBanuduuupoBaHHble pabouue,
NeATeNbHOCTb KOTOpPbIX TpebyeT npmnobpeTeHnsa onpenesieHHbIX 3HaHU N HaBbIKOB. K
3TON KaTeropum OTHOCATCSH S/IEKTPUKU, Criecapn, CBapLWMKN N NpencTaBuTenn Apyrux
crneumanbHOCTEN.

MprMeyvaTenbHO, YTO B MMPOBOM MacluTabe Tak)xe OLLYLIAeTCa HeXBaTKa NpeacTaBuTenen
WMEHHO 3TOW KaTeropun, KoTopas YeTBepThbI rof noapsa Bo3raaBasieT CrnMcok
BocTpeboBaHHbIX NMpodeccuin B pamkax rnobasibHoOro nccaenoBaHus.

Ha BTOpOM MecTe B CMUCKe BaKaHCUN, HA KOTOpble He Tak NpocTo noaobpaTh KaHANOaTa B
LLBeuapun - pyKOBOASALLMMA COCTaB KOMMNaHUIA. 3aMbIKalOT TPOMKY N1MaepoB paboTHUKM
TOproesu, NOTPeObHOCTbL B KOTOPbIX BbIPOC/a U B MMPOBOM MacwTabe, rae sTa Kateropus
OKa3ajlaCb Ha BTOPOM MecTe cpeaun Hanbonee BocTpeboBaHHbIX CNeLaancToB.

CTabuibHO YCTONYNBBLIM OCTAETCS CMPOC Ha COTPYAHMKOB B chepe (PMHAHCOB M
6yxrantepum, KoTopble TPAANLNOHHO PACMOJIOXKMNANCL Ha YEeTBEPTOM MecTe (XO0Ts BO



BCEM MUpPE PbIHOK HAYMHAET HaCbIWATbCA 3TMMU NpodeccnsimMu, NPeacTaBUTENIN KOTOPbIX
ONMyCTWANCb B 3TOM roay Ha 7 MecTo).

ACCMCTEHTbl U CeKpeTapM, OT KOTOPbIX BO BCEM MUpe 1 ocobeHHo B LLIBeliLapumn
TpebyeTcsi 3HaHME HECKOJIbKMX S13bIKOB, HE MOKNAAT AECATKY CaMblX BOCTpeboBaHHbIX
npodeccuii KoHpeanepauum, 3aHMMas NSToe MecTo (BoCbMasi CTpPOYKa B MuUpe).

NMomMmnmMo 3Tnx cneunanncTos B LLIBenuapum CoxpaHSaeTcsa CNpoC Ha MHXXKeHepoB (6 MecTo),
npencrtaBuTenen TeXHUYECKUX cneuunanbHOCTen (8 MecTo) n pykosoauTeneun
npoekToB (10 mecTo). Brnepsblie B 3TOM rogy Ton-10 gonoaHnnn paboTHNKM npaBOBOM
cchepbl (HoOTapuychbl, aABoOKaTbl N CEKPeTapu, 7 MECTO) N PYKOBOAUTENU Frpynn u
pasnnYHbIX cnyX6 (9 mecTo).
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NTak, pa3pbiB Mexay CPOCOM 1 NMPenJsIoXKEHNEM Ha PbiHKE Tpyda NPOoOOoJ/IKAET pacTn, a C
BBEZleHNEM KBOT OJ11 €BPOMNENCKNX KaHANAATOB CUTyaLuUsa rpo3nT CTaTb KpUTUdeckoi. Kak
PacCYMTLIBAOT CNPaBUTLCA C 3TOW NpobnemMoli Wweeluapckme pabotogatenn?

Oka3biBaeTcs, 43% y4aCTHUKOB UCC/IeA0BaHUA Manpower noka He NMelT CTpaTeruu,



KOTOpas NO3BOJIUT UM NPeononeTb TPYAHOCTU. MNpn 3TOM pacTeT AoNA TeX, KTO
NCNosib3yeT MHHOBALWMOHHbIE METOAbl MOUCKa NOAXOAALLMNX COTPYOHMKOB UM FOTOBUT
creunanncToB CaMOCTOATEsNIbHO, Npejiaras 40NoJIHUTEsIbHbl€ KYPChl MOBbILLUEHUSA
kBanmpukaumun. Ecnm B 2014 rogy 3T cnocobbl N0NL30BaNNCh NONYAAPHOCTbIO Y 17%
paboTomaTtenen, To B 2015-m cooTBETCTBYOWAA UMdpa Bbipocaa A0 29%.

Ewe 15% wBenuapcknx KoMnaHum npmberatoT K albTEPHATUBHbLIM cnocobaM, TakKUM Kak
nepepacnpeneneHue 3agad Mexxay HeCKONIbKUMN COTPYAHNKAMU, @ 13% roToBbl PUCKHYTb
N B3ATb Ha paboTy KaHAMAATOB, KOTOPbIM HE XBaTaeT 3HAHUM UM OMNbiTa, HO UMEKLWNX
6onbwonm noTeHumnan. Takum obpasom, ecnn Bbl nuwete paboty B LLBEnuapumn, Ho Bawa
npodeccmsa He BXxoanT B Ton-10 caMbix BoCcTpeboBaHHbIX, BHUMaHMe paboTogaTensa MoxXxeT
npueneyb pasa «nerko obyvyaem/a» (Npw ycnoBuu, 4TO Balla KaHAupaTypa
COOTBETCTBYET ApYyrmm obsasaTenbHbIM TpeboBaHMNAM).

paboTa B LliBEnuapuu
paboTa B WBenuapun ajasa MHoCTpaHLeB

nonyJJspHble Npodeccnin B LUBENLLIAPUN

opuUrnHaabHoe PoHAID

LLiBenuapus
CtaTtbn no Teme

BakaHCUU OTKPbLITHI!
B LliBenuapumn ckopo bygeT He xBaTaTb Ha4Ya/lbHUKOB
YTo nyylle NoBbICUTb - KBAJIMAOUKALIMIO UK 3apnjaTy?

PaboTa B LliBenuapun: LLiBenuapusa npennaraet BCe MeHble BaKaHCUN
NckaTb paboTy Yepe3 Facebook? Bce BO3MOXHO!
Craxep - npodeccusa byayuiero?
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